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Fresh graduates receive an average monthly salary of $16K, almost half feeling 
pessimistic about their career prospects, according to the latest JobsDB Survey on the 

Employment Status of Hong Kong’s Tertiary Students 2020 
 

 Only 76% of fresh graduates are satisfied with their first job, a drop of 11% compared with last year 

 86% of employed first graduates landed their first job within 3 months after graduation 

 Almost half of the respondents feel pessimistic about their career future, representing a 20% increase 
over the number last year 

 A majority of respondents stated that their job search has been affected by the pandemic, particularly in 
terms of vacancies in the job market 

 
Hong Kong – 15 December 2020 – According to the latest JobsDB “Employment Status of Hong Kong’s Tertiary 
Students 2020 Survey” canvassing the opinion of 1,197 undergraduates and fresh graduates between August and 
October this year, fresh graduates receive an average monthly salary of HK$16,077, which is 3.7% lower than 
HK$16,692 in 2019, representing a drop for the second consecutive year. The average salary of Medical Services 
(HK$20,050) remains at the top among other industries, followed by Building/Construction (HK$18,500) and 
Financial Services (HK$18,321) (See Appendix 1). The Survey also revealed that only 76% of fresh graduates are 
satisfied with their first job, a decrease of 11% compared to last year. 54% of respondents feel optimistic about 
their career future, marking a significant 20% drop over 2019.  
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Over 80% of employed fresh graduates landed their first job within 3 months, almost half attending 4 or more 
job interviews 
 
Similar to last year, 86% of employed fresh graduates found employment within the first three months after 
graduation, with more than half of them (52%) securing their first job before completing their last semester. Half of 
the respondents had gone through 4 or more job interviews until they received an offer, showing a slight increase 
of 5% compared to last year. Only 60% of undergraduates plan to look for a full-time job, a considerable fall of 10% 
from that of last year; whereas 18% of undergraduates prefer to continue their studies, a significant growth of 8%, 
indicating their preference to further equip themselves before entering the job market.  
 
Around a quarter of the respondents (25%) found their jobs relevant to their academic degree, mainly attributed 
to graduates with specialized expertise such as Medical (70%) and Education (50%). The Survey further reported 
that 18% of the fresh graduates are working in fields that are irrelevant to their academic background, such as Arts 

https://drive.google.com/drive/u/0/folders/1qjMb50qUOJXbY7l2i-p34uVaAhsnUtBT


(31%) and Science (28%). Such patterns can be explained by the lack of job vacancies in certain fields, not to mention 
the emerging trend of fresh graduates being more open to different job opportunities - to an extent, career 
preferences are no longer solely determined by their respective education background. 
 
Rising dissatisfaction with the first job, while job alignment is the key to boost graduate satisfaction 
 
“Salary and benefits” remains the top reason graduates (19.5%) are satisfied with their first jobs, followed closely 
by “Alignment with one’s personal interest” (15.3%) and “Relationship with supervisors and colleagues” (13%). 
“Salary and benefits” is also the main factor contributing to dissatisfaction for first jobs, making up 30% of responses; 
while lack of “Career development and on-the-job training” (15%) and “Alignment with one’s personal interests” 
(11%) also contributed to job dissatisfaction.  
 
“The Survey shows that fresh graduates are proactive in job hunting, and graduate satisfaction towards their first 
jobs has decreased by 11% over the past year. While salaries remain top of mind, job satisfaction is also highly 
affected by career advancement opportunities, as well as other personal factors such as graduates’ interest. It 
suggests employers could spare more resources on things such as employee training or digital transformation,” said 
Mr. Isaac Shao, Chief Executive Officer of JobsDB Hong Kong.   
 
“Government and Public Organization” (14%) is still the most ideal industry despite a slight drop of 2%, followed by 
“Banking” (8%) and “Advertising/Public relations/Marketing services” (6.4%). “Education and Training” (6.1%) and 
“Medical/Pharmaceutical” (5.8%) have become more popular, with both experiencing significant growth over other 
industries. 
 
Graduates feel pessimistic towards their career future due to heightened competition and less job openings 
 
54% of respondents are optimistic about their career prospects, significantly lower than last year by 20%, of which 
only 4% are “very optimistic”; 46% of them experience various levels of pessimism, while 6% feel “very pessimistic”. 
Overall, “Competition within this industry” (15%), “Individual capabilities” (12%) and “Market demand” (12%) are 
the major reasons for pessimism.  
 
With the ongoing pandemic, fresh graduates have encountered obstacles amid the hiring freezes across the 
industries. A significant number of respondents (87.7%) reported that the epidemic has affected their job hunting 
plan - 51.5% felt there are fewer vacancies, whereas 16.7% said that competition has increased for job interviews.  
 
“Fresh graduates should enrich their resumes by including soft skills accumulated from past internships and 
extracurricular activities, and elaborate how these experiences, such as leadership and collaborative capabilities 
learnt from student union participation, can fulfill the requirements of their desired positions. Employers are 
increasingly relying on remote recruitment processes during the pandemic. Graduates should be sufficiently 
prepared through practice, and demonstrate eloquence and adaptability under spontaneous settings. Additionally, 
they can highlight their knowledge in digital technologies to bolster their employability as enterprises are rapidly 
speeding up their digital transformations to sharpen their competitiveness under the pandemic situation,” added 
Shao. 
 
70% of respondents prefer working in Hong Kong; Asian countries are popular destinations for work 
 
Hong Kong remains an ideal workplace for most of the respondents (70%) despite the economic impact on the 
employment environment. Respondents desire to work overseas mostly because they “plan for migration” (26%), 
“like the culture of the country” (25%) and see “good economic development in the region” (15%). Apart from Hong 
Kong, countries in Asia (i.e. Japan, Korea and South East Asia) are also welcomed by graduates (8%), followed by 
USA/Canada (6%), United Kingdom (5%) and Australia/New Zealand (3%). 
 



Appendix 1: Top 10 industries with highest starting salaries 
 

 Industries 
Starting salaries 

(HK$) 
Compared with 

2019 

1 Medical / Pharmaceutical 20,050 ▲4% 

2 Building / Construction 18,500 ▲3% 

3 Financial Services  (Non Bank Organization) 18,321 ▼8% 

4 Banking 18,175 ▼1% 

5 Government & Public Organization 17,361 ▼17% 

6 Engineering 17,210 ▼2% 

7 Property Development & Management 16,909 ▲7% 

8 Management Consultancy / Service 16,800 ▲8% 

9 Information & Communications Technology 16,618 0% 

10 Education & Training 16,447 ▲4% 

 
About JobsDB   

At JobsDB, we believe in an open and inclusive world for all. Here, opportunities and possibilities are aplenty: A 

fresh start. A new career. A welcome change. These are just a few of the things we help people explore.   

 

As a leading job portal with substantial positions across Hong Kong, Indonesia, Singapore and Thailand, we are 

Asia's preferred destination for job seekers. With a team of 800 talented individuals, we have a strong local 

presence in every country we're in.  

 

With our understanding and insights on each market, as well as our passion for technology, we provide candidates 

the best opportunities and deliver exceptional value to hirers.  

  

About SEEK Asia   

JobStreet.com and JobsDB are part of SEEK Asia, the leading online employment market place in Asia. SEEK Asia 

covers 7 countries namely Hong Kong, Indonesia, Malaysia, Philippines, Singapore, Thailand and Vietnam.   

 

SEEK Asia is the extension of the Australian Securities Exchange listed company called SEEK. The company’s 

purpose is to help improve people’s lives through better careers. SEEK Asia’s database consist of over 500,000 

corporate hirers and over 24 million candidates.  
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