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● Total number of job ads in 2021 increased more than 70% year-on-year, 
exceeding pre-pandemic levels (+8.46%) 

● "Information Technology", "Corporate Sales & Business Development" and 
"Banking/Finance" were the most sought-after job functions last year 

● Virtual banking-related job ads jumped 58% compared to the same period last 
year 

 
(Hong Kong, 24 January 2022) JobsDB’s latest survey and job ads data both 
indicated that the local job market has seen an anticipated spike from Q4 2021, and 
is expected to be more active after Chinese New Year. According to JobsDB's latest 
job advertisement data, the total number of job advertisements has increased by 
over 70% (73%), exceeding pre-pandemic levels (+8.46%) in 2019. In which, the top 
three job functions with the highest recruitment demand last year were “Information 
Technology”, “Corporate Sales & Business Development” and “Banking/Finance”, 
which respectively increase by 35%, 55% and 36% from 2020. Last year, JobsDB's 
Hiring, Compensation & Benefits Report revealed that nearly half of the businesses 
(46%) expected the market would be more active in the coming year. Candidates 

https://drive.google.com/drive/folders/1XRZtwIQdXN8Sng28CjEjVXUcUotNUasy?usp=sharing


 
who are interested in a career change may wish to keep an eye on the job market for 
better opportunities during the peak season. 
 
Accelerated FinTech development in Banking and Finance influenced by the 
pandemic; Businesses actively seeking out new opportunities for expansion 
Due to the ongoing pandemic, customer behavior and consumption patterns have 
changed, with phubbing and staying in becoming increasingly common. This has 
expedited the pace of digital transformation in the Banking and Financial Services 
industry.  Also, the development of virtual banking, electronic payment and other 
businesses in financial institutions greatly increased the demand for these job 
functions, and even led to a 58% growth in the number of virtual banking-related job 
advertisements compared with the same period last year.  
 
"The pandemic has prompted financial institutions to invest more resources in 
technology, hence providing more convenient and flexible services to cope with the 
ever-changing market landscape. With the use of mobile payment and virtual 
banking becoming more prevalent, there has also been a shift in requirements for 
talent acquisition. Besides traditional banking and risk management-related 
functions, ‘Application Specialist - Software’, ‘Network & System’, and ‘Software 
Development’ are also expected to be among the most sought-after job functions.  
said Mr. Bill Lee, Managing Director of JobsDB Hong Kong. 
 
In addition, with the further recovery of local enterprises, they are also more active in 
exploring new business, driving the demand for business development-related job 
functions. The previous Hiring, Compensation & Benefits Report from JobsDB also 
revealed that more than 30% (32%) of employers expressed interest in more full-time 
hiring, in which 70% aimed for business expansion.  
 
“The fast-changing market under the post-pandemic era has initiated more 
companies to invest or reallocate different resources for expanding their business 
operations. The need of hiring more corporate sales and business development 
related professionals has surged so as to reshape their expansion skeletons and 
business models, and yet also to identify more market entry opportunities and 
enhance their own competitiveness. A considerable number of companies are also 
actively developing innovative solutions, such as utilizing AI and big data, to open up 
and tap into new customer bases. Corporate Sales & Business development related 
job functions are expected to be more popular in the market as well.” said Lee. 
 



 
Riding the wave of digital transformation, IT-related job functions ranked highest in 
job ads for two consecutive years 
Besides the banking and financial services industry, more companies have become 
committed to digital transformation as a means of navigating the challenges faced 
during the pandemic, driving the demand for IT talents. According to JobsDB's latest 
data, IT-related job functions ranked the highest in terms of the number of job ads 
for two consecutive years. Among various types of IT-related roles, "UI/UX Designer" 
(86%), "Data Scientist" (79%), and "Mobile Wireless Communications" (47%) 
contributed the most towards the growth of the figures. With consumer demand 
recovering, businesses catching the digital wave of change required more talent than 
ever to execute transformation skeletons. For example, businesses from the retail 
and logistics industries required talent to accelerate the development of Online 
Merge Offline (OMO) pipelines, including the set-up of e-commerce and online 
platforms, through customers’ experience optimization and data utilization for a 
more comprehensive consumption experience. 
 
“With businesses poised for more robust growth through the transitional period and 
the peak hiring season after Chinese New Year, employees, especially those who are 
more experienced and qualified, could more proactively seek career breakthroughs 
and advancement opportunities and stay up speed with the recruitment market. In 
addition, whether or not employees wish to stay in their current industries, they are 
advised to elevate their skills and accomplishments to increase their 
competitiveness. Job seekers may also attend career sharing seminars, seek 
professional career consultations, or actively participate in career fairs for a 
thorough understanding of the market landscape and upcoming trends. Apart from 
regularly publishing employment and career advice-related articles, we are also 
organizing Asia's largest tech-related virtual career fair to help job seekers 
understand ever-changing market dynamics and equip enterprises with the means to 
stand out in the post-pandemic era,” Lee added. 
 
About JobsDB 
As a Career Partner, we are committed to helping all jobseekers find passion and 
purpose in every career choice; and as the number 1 Talent Partner in Asia, we 
connect employers with the right candidates who truly make a positive and lasting 
impact on the organization. With our latest #LetsGetToWork campaign, we empower 
job seekers and employers to explore possibilities, leverage our expertise, and 
achieve success. 
Discover your best career. Visit JobsDB today. 
 



 
About SEEK Asia 
SEEK Asia, a combination of two leading brands JobsDB and JobStreet.com, is the 
leading job portal and Asia’s preferred destination for candidates and hirers. SEEK 
Asia’s presence span across 7 countries namely Hong Kong, Indonesia, Malaysia, 
Singapore, Thailand, Philippines and Vietnam. SEEK Asia is part of the Australian 
Securities Exchange-listed SEEK Limited Company, the world’s largest job portal by 
market capitalization. SEEK Asia attracts over 400 million visits a year. 
 
About SEEK Limited 
SEEK is a diverse group of companies, comprising a strong portfolio of online 
employment, educational, commercial and volunteer businesses. SEEK has a global 
presence (including Australia, New Zealand, China, Hong Kong, South-East Asia, 
Brazil and Mexico), with exposure to over 2.9 billion people and approximately 27 per 
cent of global GDP. SEEK makes a positive contribution to people’s lives on a global 
scale. SEEK is listed on the Australian Securities Exchange, where it is a top 100 
company and has been listed in the Top 20 Most Innovative Companies by Forbes. 
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